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JANUARY 2019
DISCLAIMER: This brochure provides general information about the Metal & Electrical
Engineering Industry Pension Fund. You cannot derive any rights from this brochure.
Your rights are laid down in the pension scheme rules. You can request these rules from
the Service Desk or download them from the website at www.metalektropensioen.nl.
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Introduction
PME [Metal & Electrical Engineering Industry Pension Fund] handles pensions in the
heavy and electrical engineering industry, including those of your employees. PMT
[Metal and Engineering Industry Pension Fund] handles pensions for the light engineering and metal trade. Since 1 January 2015, there has been a single pension scheme for
the engineering sector.
This brochure sets out what you as an employer must do for the pensions of your
employees. We also explain what you can expect from PME. We give you tips for your
administration, provide information about contributions and invoicing and point out
the digital possibilities offered by PME. We also touch on the various schemes and
explain the various ways in which you can contact PME.
References in this brochure to ‘he’ may also be read as ‘she’.
Metal & Electrical Engineering Industry Pension Fund
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Do your administration
simply and digitally
PME will be pleased to help you with your pension administration. In addition to this
brochure, we inform you about the PME pension on our website where you will also find
relevant information for your business and your employees. You can also use the website
to communicate important changes, rapidly and easily.
PME Online

	Request a PME Online
account

Calculation modules

PME Online has been developed especially for employers. This is a digital application
that makes your pension administration far easier. PME Online allows you access to
our administration. Here you will find the specification of the invoices, an overview
of employees with wage details and the progress of the reports submitted by you via
Inzendportaal.nl. Inzendportaal.nl is the programme allowing you to communicate to
PME wage details and changes in the employment situation of your employees. For
more information, see the section ‘What should you do if...’ starting on page 5.
You can request a PME Online account via Inzendportaal.nl. You can request the
account at ‘mijn account’ [my account]. You can use this account for PME Online and
Inzendportaal.nl. This will allow you to do the following:
•	view the details of your employees, such as the employment situation or the pensionable pay.
• view your business data, such as the address or trade name of the company.
• consult changes in employee and employer data.
• view the invoice specification.
The website also includes three calculation modules:
• contribution calculation module;
• Anw dependant’s benefit shortfall calculation module;
• the parental leave calculation module.
These calculation modules are described below.

	Contribution
calculation module

The contribution calculation module allows you to calculate the pension contribution for the (obligatory) basic scheme, for the ‘Pension build-up on the variable salary’
(supplementary) scheme and for the ‘Pension build-up above the salary threshold’
(supplementary) scheme. If you on-charge part of the contribution for the ‘Pension
build-up above the salary threshold’ scheme to your employees, you can take the average contribution as a basis.

	Anw dependant’s
benefit shortfall
calculation module

Is your employee interested in a supplement to the partner’s pension in the event of
his death? If so, the Anw dependant’s benefit shortfall calculation module can be
used to calculate the contribution owed. You can agree with your employee the share
of the contribution that he will pay. The employee determines the level of the Anw
dependant’s benefit shortfall pension. New employees can choose from 3 amounts:
- EUR 6,900 a year
- EUR 11,300 a year
- EUR 15,600 a year.
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	Requesting the Anw
dependant’s benefit
shortfall pension for
your employees

If you wish to take out the Anw dependant’s benefit shortfall pension scheme, send a
request to your account manager. You will then receive an implementation agreement.
You will find the contact details on page 19. On page 11, you can read more about
requesting the Anw dependant’s benefit shortfall pension for your employees.

	Parental leave
calculation module

If your employee wishes to calculate the influence of parental leave on the pension
build-up, he or she can do so using the parental leave calculation module.

What should you do if ...
If you wish to communicate changes in wage details or the employment situation of
your employees to PME, you must do so via Inzendportaal.nl. What changes must you
communicate and when? Read further for more information. You can find the
Inzendportaal.nl manual at www.metalektropensioen.nl under downloads. You must
first select the option indicating that you are an employer. You can also find the instructions at Inzendportaal.nl at downloads once you have entered your employer number.

a new employee enters service?
In service

Register the employee at PME when he enters your employment. Do so within a
month of the employee entering service via Inzendportaal.nl.

an employee resigns or is dismissed?
Dismissal

Deregister the employee in Inzendportaal.nl. Do so within a month of the employee
having resigned or being dismissed. If you have already paid the contribution for this
employee for a period in which he was no longer employed, the contribution will be
adjusted in the next invoice.

an employee takes parental leave?
Parental leave

If one of your employees takes parental leave, PME will pay half the contribution
during this period. The employee must pay the other half. Your employees may choose
whether or not they wish to build up pension on the hours of leave. If they opt not
to build up pension on the hours that they take parental leave, they will build up less
pension. However, the risk of occupational disability or death is covered for a maximum of 18 months. Let us know via Inzendportaal.nl when the leave starts, when it
ends and the working hours percentage involved (on the basis of full-time employment).

an employee takes another type of statutory leave?
Other leave

If your employee wishes to take a sabbatical, study or life-course leave, he or she can
continue to build up pension. He or she can choose to do so for 100%, 50% or 0%.
You can give notification of the leave via Inzendportaal.nl. In periods of other types of
statutory leave during the employment, no pension is built up. An exception to this
rule is maternity leave, during which pension continues to be built up. If, for instance,
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an employee takes half-day leave for a period, he will build up a half pension on the
time that he continues to work. He can build up the other half at PME at his own
expense. It is up to the employee to choose. If he takes full-time leave, no pension
whatsoever will be built up in that period. He can continue the entire pension or half
the pension at his own expense. Let us know via Inzendportaal.nl when the leave starts
and for what percentage. It is also important for PME to know when the leave ends and
for what percentage the employee may possibly continue to work. You will find the
form for registering pension build-up during leave on our website under Downloads.

the salary of an employee changes?
Change in salary

At the beginning of every year, or if someone enters service during the year, you must
communicate the salary of your employees. If the salary changes in the course of the
year, you do not need to do anything. The salary at 1 January applies to the entire year.
Salary changes after 1 January are not included in the pension and contribution calculation until the following year.
If your employee also builds up pension on variable salary components, it is possible
that changes are pensionable in the year in which the variable salary component is
paid out. These type of changes must therefore be communicated. Changes in the
part-time percentage of employees must be communicated within a month via
Inzendportaal.nl.

an employee becomes occupationally disabled?
	Occupational
disability

If an employee is declared occupationally disabled by the Employee Insurance Agency
[UWV], you must adjust the working hours percentage and/or the salary. Arrange this
within a month via Inzendportaal.nl. The employee may be entitled to non-contributory
participation of the pension scheme. This non-contributory participation is automatically processed in our administration following a report from the Employee Insurance
Agency. Both you and the employee will be informed about this by PME.

an employee dies?
In the case of death

Communicate the death of an employee via Inzendportaal.nl. You will no longer pay
any contribution for this employee as of the date of death. PME is also notified of the
death of a participant via the Personal Records Database [BRP] if he or she was registered as living in the Netherlands. This applies only if your employee was married or
was a registered partner. If he or she cohabited subject to a cohabitation agreement or
declaration executed before a civil-law notary, the surviving dependants must notify
us of the death. We will send the required forms to the last known address.
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Contribution
	Basic scheme
contribution

You pay the entire contribution for the pension scheme to PME. The contribution for the
occupational retirement pension is calculated on a maximum of € 74,327 (2019) less the
state pension offset (for 2019 this is € 14,554). The state pension offset for the calculation
of the contribution is the same for all age categories. Following a report from the
Employee Insurance Agency, non-contributory participation is automatically processed in
our administration. We will then inform you.
At least 52.03% of the pension contribution will be charged to you. Your employees
therefore pay no more than 47.97%. Within these limits, you may determine the division
in consultation with your employees.

	Contribution for conditional extra pension

The PME board decided that from 2011, an extra contribution would be levied to create a
reserve from which to pay the conditional extra pension (CEP) at a later date. In 2019, this
contribution to reinforce the special reserve (PTVB contribution) is 2.32% of the pensionable earnings and is charged in full to the employer.

	State pension offset
and more

2019 key figures
Contribution data

2019

Pension build-up state pension offset for
employees born before 1950

€ 19,093

Pension build-up state pension offset for
employees born in or after 1950

€ 14,554

State pension offset contribution for all
employees

€ 14,554

Pension build-up maximum salary and
contribution

€ 74,327

Pension contribution

22.7% of the pensionable earnings/contribution base (= maximum contribution)

Contribution for employees born before
1950

85% of the basic pension scheme
contribution

Special reserve reinforcement contribution

2.32% of the pensionable earnings

Employee contribution

max. 10.89% of the pensionable earnings

Standard retirement age for employees
born before 1950

62 years

Standard retirement age for employees
born in or after 1950

68 years

Build-up rate

1.875%
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Invoicing
You receive twelve invoices per year. You can view and download the corresponding
specifications in PME Online. Corrections are settled on the next invoice. The invoice
therefore shows the current contribution balance.
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What collective schemes
does PME offer?
	Supplementary
pension

We offer your employees a modern collective pension scheme. You can also offer your
employees supplementary schemes via PME. This means that together with your employees, you can put together a pension package that is tailored to your staff.

Why opt for a supplementary pension at PME?
PME has no profit motive, it belongs to and acts on behalf of the sector. That means
competitive rates and products closely in line with the basic pension scheme of PME.
Moreover, the PME supplementary schemes mean that you and your employees have all
schemes under one umbrella, which makes things easy.
	What supplementary
pension scheme types
are there?

What supplementary schemes can you offer via PME?
1. Building up pension on amounts in excess of the salary threshold:
	You can supplement the pension for your employees who earn more than the maximum of € 74,327 (2019) up to a maximum pensionable salary of a salary in excess of
the maximum on which payments are made under the WIA. This allows you to supplement the income of employees who are occupationally disabled..
3. Pension build-up on variable salary components:
	This guarantees a supplement to the pension of employees with variable salary components by building up pension on, for instance, a working conditions or a shift work
allowance.
4. The Anw dependant’s benefit shortfall pension:
This provides extra partner’s pension for the surviving dependants of your employees.
The first three are collective schemes, which means that we cannot admit participants individually. The Anw dependant’s benefit shortfall pension can be taken out individually via the
employer. If you would like more information about the supplementary schemes and how
these can be taken out, contact the pension consultant for your region. The contact details
can be found on page 18 or at www.metalektropensioen.nl/werkgeversconsulenten.

	Requesting the Anw
dependant’s benefit
shortfall pension

You can request the Anw dependant’s benefit shortfall pension for your employees in the
following manner:
•	Send the Anw shortfall scheme participation request form to your employee. You can
find this form on our website at Downloads - formulieren [forms].
• He must complete and sign the form and return it to you.
•	Register your employee for the Anw shortfall scheme in PME Online. Go in PME Online
to ‘Werknemers’ [Employees] and ‘Werknemer zoeken’ [Search employee]. After entering the citizen service number [BSN], name or personal identification number of your
employee, click on ‘ANW-Hiaat Aanmelden’ [Register for shortfall pension].
• Your employee will receive the quotation by post at home.
•	If your employee approves of the quotation, he must sign the form and return it to
PME.
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•	If the request is sent to us within three months of entering service or within three
months of the date of a marriage, registered partnership or joint household (with a
notarial cohabitation contract), the employee will receive a participation confirmation. If the request is not sent within three months, the employee will be asked to
complete and return a brief health statement (statement of good health).
•	Following approval of the statement of good health, participation of the scheme will
commence.
• You withhold the contribution from the employee’s gross salary.
Do want to know more? You can find more information about the Anw dependant’s
benefit shortfall pension and the conditions at www.metalektropensioen.nl.
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PME answers FAQs
PME helps you along

Not only your questions, but also those of your employees. How?
•	By means of clear and concise factsheets, we explain how the various components
of the pension scheme are structured. We use the quarterly PME Magazine to keep
you and your employees up to date. Pensioners also receive the PME Magazine.
•	The PME pension consultants are there to help employers and employees. They
provide customised information about the PME pension scheme. They do so at
individual level, but also at group level at your premises, on request. Moreover, the
employer pension consultants also offer workshops about the pension scheme,
particularly intended for P&O and HRM staff. You can register for a workshop with
the consultant for your region.
•	You can find the telephone number of the employer pension consultant in your
region on page 18 and on the employers’ section of the PME website. You can find
the telephone number of the employee pension consultant at
www.metalektropensioen.nl/werknemersconsulenten.
•	For questions about administrative matters concerning PME, you can contact your
account manager. You can find the contact details on page 19.
•	If current issues require such, PME organises meetings for employers. PME also
organises a regional meeting for pensioners almost every month. We get together
with employees in the case of special events, such as a major change to the pension scheme.
•	PME issues a digital newsletter for employers. This appears once every two
months or more frequently if circumstances demand it. You can register for it at
www.metalektropensioen.nl/aanmelden-nieuwsbrief/werkgever. Do your employees want to have a proper insight into their personal pension situation?
•	There is also a digital newsletter for your employees, as well as a newsletter for
pensioners. These are quarterly newsletters. Registration can be made at
www.metalektropensioen.nl/aanmelden-nieuwsbrief/werknemer.
•	In Mijn PME [My PME], they can make various calculations themselves and see
the consequences immediately for their pension. Logging in is easy using DigiD at
www.metalektropensioen.nl/ mijnpme. Unfortunately, foreign staff without DigiD
have no access.
•	Employees can see how things stand with regard to their own pension on the
annual UPO (Uniform Pension Overview). You can download the UPO via Mijn PME.
•	You can quickly find all pension information your require at
www.metalektropensioen.nl.
•	The Service Desk answers all pension questions of your staff by telephone and by
e-mail.
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Your employees’ pension
Good to know

What consequences does the PME scheme have for your employees? How much does
an employee build up? When can an employee retire? The following information is for
employees born in or after 1950. For employees born before 1950, more information can
be obtained at www.metalektropensioen.nl.

A brief summary of the pension for employees born in or after 1950
		Pension scheme main
points

Pension build-up
•	Since 1 January 2015, there has been a single pension fund for the Metalektro [the
Metal and Electrical Engineering Industry] and Metaal & Techniek [the Metal and
Engineering Industry]. The pension scheme is a defined benefit agreement referred
to as a conditional average earnings scheme. Employees build up pension on
part of their salary for each year.
•		 Each year, they build up a maximum of 1.875% of the pensionable earnings.
•	The standard retirement age is 68: this means that we assume that the pension
will start at the age of 68, but employees may also retire earlier or later.
•		The pension build-up continues until the first day of the month in which the
employee reaches the Dutch State Pension retirement age. If an employee retires
before then, he will also stop building up pension on that earlier retirement date.
•		Employees build up occupational retirement pension for themselves. When they
die, there will also be a partner’s pension and an orphan’s pension for any minor
and/or student children. As of 1 January 2016, the stating date for partner’s pension
and orphan’s pension is the first of the month following the month in which the
participant died.
•		The partner’s pension consists of two parts: a part that the employee builds up and
a risk-based part.
		 1. The part that the employee builds up will continue to be saved for him, even if
he stops working in the Metalektro (savings fund).
		 2. The risk-based part will be paid to the partner only if the employee dies before
reaching State Pension age and if he or she is still working in the Metalektro
(insurance).
•	The mandatory basic scheme applies to all employees in the sector aged 18 and
above who earn pensionable salary of no more than € 74,327.
•		The Pension build-up above the salary threshold top-up scheme means that pension can be built up to a maximum pensionable salary of € 107,593. This is possible
only if you have concluded this arrangement at PME.
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Contribution
•		You and your employees both pay a contribution for the pension. The total contribution in 2019 is 22.7% of the pensionable earnings (for employees born in or after
1950). You pay at least 11.81%, so the employees pay no more than 10.89%.
•		For the period from 2015 to 2019, the contribution percentages are fixed. If the
contribution turns out not to be enough for full pension build-up in a particular
year, and the contribution cannot be fully supplemented from the ‘contribution
equalisation fund’, which is a special fund set aside for these types of situations,
then the build-up rate of 1.875% will be reduced for that year. This reduced pension
build-up will not be made up later. The condition is that the contribution must be
enough for the annual pension build-up.
•		If an employee becomes occupationally disabled, he can nevertheless continue to
build up pension. PME will pay part of the contribution

Prospect of conditional extra pension
	Conditional extra
pension

Everyone born in the period from 1950 up to and including 1972 who on 31 December
2005 had a prospect of a TOP-SUM or TOP-SUMO payment, now has the prospect of
conditional extra pension (CEP).
This can be used to take early retirement or for a higher occupational retirement pension. The extra occupational retirement pension for employees born in or after 1950
and before 1973 is conditional, just as the TOP-SUM or TOP-SUMO were. Employees
born in the period from 1950 up to and including 1972 have a prospect of CEP if they
meet the conditions.
It is uncertain whether the prospect of CEP will be converted into extra pension. At the
end of every year, PME assesses whether CEP can be granted to participants who meet
the conditions and who reach the age of 61 in the following calendar year.
For participants born in the period from 1950 up to and including 1955, the CEP has
been purchased and granted. You can read more about CEP in Overgangsregeling VPL
PME [PME VPL Transition Arrangement], which can be found on our website at Downloads. You can also request it from the Service Desk or your pension consultant.

	Level of the
conditional extra
pension

The level of CEP may be adjusted
Collective agreement parties have agreed that when the CEP is purchased, a correction
factor must be applied. This is determined on an annual basis. The CEP is adjusted in
line with the increase in life expectancy.
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Will your employees’ pension
retain its value?
Indexation

PME aims to have your pension increase every year in line with the cost of living. The annual
increase in pensions is referred to as ‘indexation’.
The funding ratio indicates PME’s financial condition. Whether or not we can increase pensions depends on the policy funding ratio. The policy funding ratio is the average funding
ratio of the past twelve months.
Whether we have to reduce the pensions will depend on the funding ratio at the end of the
year.
We do not expect to be able to increase your pension in the next few years. This is because
the policy funding ratio is currently too low. A reduction of the pensions in the next few years
cannot be excluded either. We are not reducing the pension in 2019.
·	If the funding ratio at the end of a year is lower than approx. 90%, we may have to reduce
your pension in the following year. This reduction may be spread over several years.
·	If the policy funding ratio is lower than 104.3% during five years (to be calculated from
1 January 2015, i.e. on 31 December 2019), we will have to reduce your pension in 2020.
The reduction will be the difference between the funding ratio of December 2019 and
104.3%. This reduction may be spread over several years.
·	If the policy funding ratio in a certain year is lower than 110%, it will not be legally possible to increase the pensions.
·	If the policy funding ratio is above 110%, the PME board will decide whether the pensions
can be increased and by how much.
You have not paid a contribution for indexation. PME can increase your pension only if its
financial position is good enough to do so.

The built-up pensions have not been increased as of 1 January
2019, but neither have they been reduced
The following overview shows the adjustment of the pensions in the past five years.
Year

Increase per
1 January of the year

Reduction er
1 January of the year

Price increases in the
previous year

2018
2017
2016
2015

0%
0%
0%
0%

0%
0%
0%
0%

1.36%
-0.32%
0.81%
0.59%

2014

0%

0.5%

1.68%

* Price increases over the period 1 July - 1 July prior to the year, based on data from the Central Bureau for Statistics.
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The financial position of PME is unsatisfactory
PME has submitted a new recovery plan in 2017, based on the funding ratio as of
31 December 2016. This plan sets out the measures that PME is taking to improve the financial position of the fund. As a result of the fall in interest rates, the financial situation of PME in
2016 has deteriorated further compared with the situation at the end of 2015.
A pension reduction for 2017 was not necessary. If the situation does not improve, a reduction will be very likely in the next few years.
For more information about the recovery plan and the most up-to-date funding ratio and
policy funding ratio, visit our website at www.metalektropensioen.nl. You can request a copy
of the recovery plan from the Service Desk.
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About PME
PME, the sector pension fund of the Metal & Electrical Engineering Industry, administers
the pensions of approximately 616,000 participants, former participants and pensioners, ranging from employees at shipyards to employees of manufacturers of semi-conductors. In total, around 1,300 employers are affiliated to PME.

Contact and support
As an employer, your main contacts for your employees’ pension are the pension consultant and the account managers of PME. The pension consultant helps if you require
information about the pension scheme details. The account managers help with the
administrative side of pensions.

Do you have any questions?
You can find more information on the pension scheme on our website at
www.metalektropensioen.nl. Our pension consultants and account managers will be
pleased to answer your questions.

Pension consultants
If you have any questions about the pension scheme or policy questions, please
contact PME’s pension consultants. You can make an appointment with your pension
consultant. They will visit you free of charge.
Groningen, Friesland, Drenthe, Overijssel, Flevoland, Noord-Holland
and Zuid-Holland regions
Marcel Dorren
Tel.: +31 (0)6 - 20 54 46 29
E-mail: marcel.dorren@metalektro.nl

Gelderland, Noord-Brabant, Limburg, Utrecht and Zeeland regionss
Toin Obbing
Tel.: +31 (0)6 - 43 59 41 01
E-mail: toin.obbing@metalektro.nl
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Account managers
For questions about the implementation and administration of the scheme, you can
contact the account managers of PME.
North region
Gülay Eermis, Jacqueline Mell, Ab Pos, Jiska Smink and Isabel Montez
Tel: +31 (0)88 - 007 98 84
E-mail: noord@metalektropensioen.nl
South region
Kimberly Smit, Yvonne van Dam, Erik-Jan Welgraven, Machteld van Lil, Else Peters and
Axel van Buren
Tel: +31 (0)88 - 007 98 86
E-mail: zuid@metalektropensioen.nl

Employers’ organisation
FME is the entrepreneurs’ organisation in the technology industry sector. FME has half
the seats on the PME management board.
FME
Boerhaavelaan 40
Postbus 190
NL-2700 AD Zoetermeer
Tel. +31 (0)79 - 353 11 00 Fax +31 (0)79 - 353 13 65

Pension scheme rules
You can request the pension scheme rules and the implementation guidelines from PME.
These will then be sent to you by post. You can also find and/or download the rules and
implementation guidelines at www.metalektropensioen.nl.

Brochures
There is a general brochure for employees born before 1950 and one for employees born
in or after 1950. There are also brochures about specific subjects, such as occupational
disability, death or unemployment.
You can download them at www.metalektropensioen.nl.
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Do you still have questions?
Please e-mail or call us. We will be happy to assist you:
Pension fund of the Metal & Electrical Engineering Industry

Account managers
North region
 noord@metalektropensioen.nl
(

+31 (0)88 - 007 98 84

South region
 zuid@metalektropensioen.nl
(

+31 (0)88 - 007 98 86

 www.metalektropensioen.nl
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